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She’s back!  
Dr. Leslye Mize has come out of 

retirement to serve as director of 
training and internship coordinator for 
the family therapy program at the 
University of Houston-Clear Lake. She 
returns after the recent departures of 
Dr. Brent Bradley and Jared Dupree. A 
familiar face to many University of 
Houston-Clear Lake alumni, Mize 
served as director of the program for  
fifteen years before retiring in 2011. 

She recently answered questions 
about the program and changes to 

expect. Below are excerpts from that 
conversation. 
1. It seems like you had a short-lived 
retirement. What brings you back to UHCL? 

I was asked by the university to come 
back because they were in a bind with 
the program at this point. 

They had some real young, 
outstanding assistant professors, but 
their workload is incredibly difficult 
because when you’re untenured you 
have to do a lot of extra work such as 
research and publications.  

They needed a more senior person to 

By Purva Patel 
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Several members of HAMFT 
volunteered in the laundry room at The 
Beacon, a center for the homeless in 
downtown Houston.  

“I feel so much joy every time I’m 
there,” says Joan Harwood, HAMFT’s 
president.  

“It is a very direct, hands-on way to 
do something that matters in our 
community. The people who live on the 
street are able to come in, eat a meal, 
take a shower and get their clothes 
washed in just a couple of hours.” 
  Sally Miller, HAMFT’s past-president, 
spearheaded this effort.  

“I am very grateful to Sally that we 
learned of this opportunity to be of 
service through her,” said Harwood. 
  “I would love to see more HAMFT 
members turn out for this highly 
rewarding experience.” 
 

Some	  of	  HAMFT’s	  Beacon	  volunteers	  were	  Joan	  
Harwood,	  Grayson	  Miller,	  Sally	  Eisen	  Miller,	  
and	  Kathrina	  Smith. 
 

Leslye	  Mize	  returns	  to	  Clear	  Lake!	  



 

 

	   	  

direct the program and 
do the internships, so 
they asked me if I’d 
come. It’s pretty 
temporary. I’d say it’s 
at the most three or 
four years until they are 
able to find somebody 
more senior. 
2. What kind of feedback 
are you hearing from 
students? 

They are looking for 
information about 
licensure and the real 
world once you get off 
campus. They need 
information about 
what professional 
development look 
likes, what self-care 
looks like. We are 
doing a lot of 
discussion on licensure, 
networking and those 
kinds of things. 
3. What changes may 
students expect? 

There may be a 
philosophical change. 
At one point the 
direction the program 
was going was toward a 
possible Ph.D. 
program, but the board 
of regions in the 
University of Houston 
system want their 
Ph.D.s to be on the 
central campus, so it 
won’t be any time 
soon. It won’t be until 
a different leadership 
that we will have a 
Ph.D. program on our 
campus.  

As a result of that, 
we may look at the 

courses and reevaluate 
what we want the 
students to learn. 
There were some 
classes that were 
eliminated a few years 
ago such as a child and 
adolescence course and 
substance abuse 
course.  

We’re going to look 
at them to see if we 
need to reinstate them. 
Some of the students 
feel there may be some 
information they need 
when they go to other 
states and that sort of 
thing. 
4. What do you mean by 
philosophical change? 

The philosophy of 
the program has always 
been a self of the 
therapist, clinical skills-
based approach. I think 
with the change of 
leadership and the 
accreditation pressure, 
we had to integrate 
more evidenced based 
work.  

So that challenge has 
made the program 
stronger. What we’re 
going to do now is 
figure out how to take 
the best aspects of all 
the program has been 
through and make it an 
even better program. 
That’s what I meant by 
philosophical shift.  

One of the things 
people have loved 
about the program is 
they’ve had a personal 
journey. They’ve 

looked at their own 
family of origin work.  

The emphasis on 
research happened a 
couple of years ago. 
We’re going to 
integrate the two. 
5. Dr. Brent Bradley 
introduced classes in 
Emotion Focused Therapy. 
Will students who are still 
interested in that be able to 
take additional classes? 

I’ve only been there 
a few weeks so far. We 
haven’t had enough 
time think about that. 
What happens with the 
program is it is shaped 
by who the faculty is.  

Right now I know 
we have excellent 
professors with Dr. 
Matt Brown and 
Desiree Seponski, and 
they have wonderful 
expertise in lots of 
areas, but we don’t 
have anyone right now 
that’s as focused on 
EFT. 
6. The program was 
condensed to two years. 
What are your thoughts on 
that?	   

We have tried over 
the years to condense 
the knowledge but at 
the same time we don’t 
want to stress our 
students out so much 
that they can’t absorb 
and assimilate the 
culture and language of 
mental health. It’s a 
real challenge on that 
issue. We will just have 
to see. 

7. Is there anything you 
would like to add that I’m 
not asking about? 

I think everybody 
should be excited 
about the program. It’s 
interesting that we’ve 
gone through a critical 
thinking process. 

It has a good future. 
Accreditation is fine. A 
couple of years ago the 
accreditation process 
caused the program to 
make a philosophical 
switch to evidence 
based work, but at the 
same time a doctoral 
program is different 
from a master’s 
program.  
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Congratulations!  As a new 
graduate, you’ve done the tough 
stuff:  the course work, 
practicum, internship, and now? 
You need a vacation! 

Except…you might need a job 
even more than you need that 
vacation!  

So, you’ll go out and get that 
job – easy, peasy! Except, maybe 
not…What to do? What to do? 
So many hoops to jump through! 

Because, in order to get hired 
for a job to get your hours, you 
need your temporary license and 
in order to get your license, you 
need a supervisor.  

Will your potential job offer 
supervision as a part of the 
package? What if you’re one of 
the MFT-A’s who are 
considering the leap into private 
practice? Where do you start and 
what do you need? 

Breathe! It will all work out as 
it is supposed to.  Your goal is 
accessible and attainable. The 
following are some key issues to 
consider when choosing a 
supervisor. 
1. Relationship. 

How do you know your 
potential supervisor and what do 
you know about them and their 
style of therapy?   

Remember, you are going to be 
spending a significant amount of 
time (18-24 months minimum) 

Seven	  keys	  to	  choosing	  a	  Supervisor	  
with this person.  The 
relationship should focus on 
what your supervisor can offer 
you in terms of how you 
continue to grow as a 
professional and also how 
comfortable you feel with this 
person.   
2. Supportive and 

challenging. 
You’re still a ‘newbie’ in some 

regards and the uncertainty of the 
new level of professionalism can 
be overwhelming at times.   
3. Dual Licensure.  

Will you be pursuing both 
LMFT and LPC?  If so, consider 
a supervisor who can supervise 
both licenses so that your 
investment in time and finances 
works for you!  
4. Price. 

This is an investment into your 
professional future.  It is 
important to consider how much 
this will cost you.  Talk to the 
potential supervisor openly and 
directly about your needs and 
concerns.   
5. Responsibility. 

Will your supervisor be willing 
to accompany you to Austin in 
the event that you are called 
before either Licensing Board? A 
supervisor should consider this 
to be a basic job requirement.  
6. Knowledge and Skill. 

What is your potential 
supervisor’s therapy and/or 

By Delee D’Arcy 

supervision style?  How long 
have they been a therapist?  How 
long have they been a supervisor?  
How many supervisees have they 
worked with?  What is their 
professional therapeutic 
background?   
7. Accessibility. 

How easily can you access your 
supervisor during the week and 
what are the means of 
supervisory communication that 
are open to you? 

While this may not be an 
exhaustive review of supervision 
requirements, it speaks to 
significant issues you should 
consider when choosing a 
supervisor.   

Good luck to you as you begin 
this new chapter of your 
professional growth! 

Delee	  D'Arcy	  graduated	  from	  
UHCL	  in	  1994,	  became	  an	  LPC	  
in	  1996	  and	  an	  LMFT	  in	  1997.	  	  
She	  has	  been	  supervising	  
since	  1998.	  	  She	  is	  honored	  by	  
and	  enjoys	  her	  work	  with	  up	  
and	  coming	  therapists	  in	  the	  
greater	  Houston	  area.	  	  
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How to apply for a Warm Hearth Scholarship 
The Warm Hearth Fund, funded by HAMFT members, is accessible to all members, including 

students, whose application for assistance needs meets the following criteria: 

1. The funds are applied toward expenses for attendance at a professional development experience. 

2. The applicant manages whatever expenses they are able to pay and requests a Warm Hearth 
Scholarship to supplement that cost. 

3. The applicant agrees to write, following attendance at the professional development experience, a brief 
description of the workshop and the meaning it had for the participant, and offer the description for 
inclusion in the HAMFT Newsletter. 

When a request for funds is approved, 75% of the requested costs may be allotted with a maximum cap of 
$300.00 per application. Find the application at hamft.org. 

Most therapists are familiar with Facebook. 
But are you taking advantage of other social 
media to keep up with what colleagues are doing 
in family therapy? Here are some LinkedIn 
pages you may want to join to stay in the loop 
and share your expertise. 

• Houston Association for Marriage and 
Family Therapy 

• American Association for Marriage and 
Family Therapy 

• Couples Therapists & Marriage Counselors 
• LPC Interns/ LMFT associates 
• Solution-Focused Practitioners 
• Psychotherapist 
• Texas Mental Health 

 

Do you know of more helpful groups or other 
social media pages? Let us know at 
newsletter@hamft.org and share them with our 
members. 

Don’t forget to like HAMFT on Facebook! 

 

Get	  Social	  
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  EVENTS CALENDAR 
 
 
The Welcoming Homefront: How Therapists Rally to Assist Our 
Veterans, Presented by a panel discussion 
1 p.m. – 4 p.m., (Lunch will be provided from 12 p.m. – 1 p.m.) 
Bo's Place, 10050 Buffalo Speedway, Houston, TX 77025  
FREE for current HAMFT members. $30.00 for non-members needing  
CEU’s. $15.00 for guests. Free parking. Register here. 
This continuing education workshop will count as 3 CEU's toward the requirements of the 
Texas State Board of Examiners for therapists and counselors. 
 
Adolescents in the Family System, Presented by a panel of therapists. 
1 p.m. – 4 p.m., (Lunch will be provided from 12 p.m. – 1 p.m.) 
Bo's Place, 10050 Buffalo Speedway, Houston, TX 77025  
FREE for current HAMFT members. $30.00 for non-members needing  
CEU’s. $15.00 for guests. Free parking. Register here. 
This continuing education workshop will count as 3 CEU's toward the requirements of the 
Texas State Board of Examiners for therapists and counselors. 
 
Culturally Responsive Therapy, Desiree Seponski, PhD, LMFT-A. 
1 p.m. – 4 p.m., (Lunch will be provided from 12 p.m. – 1 p.m.) 
University of Houston - Clear Lake, Bayou Building, Room 1219 
FREE for current HAMFT members. $30.00 for non-members needing  
CEU’s. $15.00 for guests. Register here. 
This continuing education workshop will count as 3 CEU's toward the requirements of the 
Texas State Board of Examiners for therapists and counselors. 
 
Annual Ethics Workshop, presented by Rochelle Bridges, LMFT-A and 
Laura Shely, LMFT-A 
1 p.m. – 4 p.m., (Lunch will be provided from 12 p.m. – 1 p.m.) 
Bo's Place, 10050 Buffalo Speedway, Houston, TX 77025  
FREE for current HAMFT members. $30.00 for non-members needing  
CEU’s. $15.00 for guests. Free parking. Register here. 
This continuing education workshop will count as 3 CEU's toward the requirements of the 
Texas State Board of Examiners for therapists and counselors. 
 

July 19, 2013 

 

 

 

 

August 16, 2013 

 

 

 

September 20, 2013 

 

 

 

 

October 13, 2013 
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Members	  look	  on	  during	  the	  June	  workshop	  as	  family	  therapist	  Jeff	  Rice	  and	  others	  led	  a	  discussion	  on	  working	  with	  clients	  who	  have	  special	  needs.	  
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 overcame great  

 

 Not a member? Join now! 

 
Membership comes with FREE: 

• Monthly CEU opportunities 

• Annual ethics workshop 

• Lunch and networking at meetings 

• Listing in HAMFT directory 

• Community service opportunities 

• HAMFT newsletter and email notices 

about workshops and legislative updates 

• Eligibility for Warm Hearth financial 

assistance funds  

Membership Dues: 

1. Affiliate, 1 year: $60 

2. Affiliate, 2 years: $100 

3. Associate Member, 2 years, $45 

4. Clinical Members, 1 year, $60 (LMFTs) 

5. Clinical Members, 2 years, $100 

6. Student members, 3 years, $35 

7. Student member, 1 year, $15 

A	  Not	  from	  the	  President 
 

Joan Collins Harwood 

MA, LMFT, LPC 

 

 

Visit  HAMFT.org to become a member !  

 



 


